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Making a Difference..Today!™™






   If you occasionally have team meetings and huddles that just seem to miss the mark, all that just ended!  Come experience 50 proven ideas in 50 minutes to inject purposeful fun, enthusiasm, and motivation into otherwise dull, monotonous, boring team meetings and huddles.  Presented by Roz Fulmer

50+ Fun Proven Ideas for your Next Team Huddle and Meetings
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Morning Huddle

R.P.M. Agenda

Play Music to get the Blood Flowing
Purpose:





Requirements:
· Positive start for the day.



_____ One person in charge (Rotate this
· To Better Serve our Patients



monthly)
· Get team focused on today’s patients.

_____ Agenda filled out in advance

· Maximize productivity by identifying 

_____ All in attendance Early!

      opportunities NOW!



_____ Short and on track (15 min.)

                            “What’s the best thing that happened in our practice yesterday?”

Results:

· The best thing that happened yesterday? ________________

· Yesterday’s production results: Dr. ________   Hyg. _________  Total _________

· Yesterday’s collection results: _________

· Week to date results: __________  (Over/under goal)

· Month to date results __________ (Over/under goal)

· # of patients diagnosed ____________

· # of patients scheduled ____________

· Follow calls completed? ___________

· Asked for Referrals? ______________

Plan:

· New Patients scheduled for today (review): _________________________
· Review of Route Slips  _________________________________________

· Existing patients: (Identify at least 1 to “advance”) ___________________

· Any special patient needs today? _________________________________

· $ scheduled for today: Dr. __________________  Hyg  _______________

· Best time for emergencies: ______________________________________
· Update Patient information ______________________________________

· Who are we asking for referrals today?  ____________________________

Momentum: (Build momentum for tomorrow and the future)

· $ scheduled for tomorrow: Dr. _____________ Hyg. ______________

· Any openings (ROCKS) to fill? _____________

· New patients for Dr. to call: __________________________________

Conclude with a positive focus: (One or more of the following)

· Review one written office goal

· Steve Anderson’s Morning Huddle Action Thought of the Day from 

Weekly Meeting

R.P.M. Agenda

Play Music to get the Blood Flowing

Purpose:





Requirements:
· To continue Team focus on Goals

_____ One- two people in charge (Rotate this 

· Review of where we are



           each meeting)

· Team Training (Systems)

.

_____ Written Agenda filled out in advance

· Maximize productivity by identifying 

_____ All in attendance 
      opportunities NOW!



_____ Two hour commitment 
                            “What’s the best thing that is happening in our practice so far this month?”

Results:

· Production results: 
Dr. ________   Hyg. _________  Total _________

· Collection results:__________________

· Week to date results: __________  (Over/under goal)

· Month to date results __________ (Over/under goal)

· # of patients diagnosed ____________

· # of patients scheduled ____________

· Asked for Referrals? ______________

· # of New Patients for the past month ______________________________

Plan:

· Where did our new patients come from this past week internal vs. external marketing?

· What internal/external marketing are we working on this quarter?

· Birthday List any patients with appointments? ___________________, who is calling whom?

· Team member celebration/acknowledgments (Candy Kisses)
· What Training are we doing today to better serve our patients? ______________________

· What Verbal skills, role-plays do we want to practice to better serve our patients?  
· Which game are we doing today to have “FUN” at the office?

· What is the POSITIVE quote or message that we are working towards this month?

Momentum: (Build momentum for the future)

· Review of Monthly goal

· Review of Yearly goal and the result if we meet our goal

· Review of Reward for this month

· Team Grab Bag 

· Any openings (ROCKS) to fill yet this month? Dr. _____________ HYG ______________

· $ scheduled for rest of month: Dr. _____________ Hyg. ______________
Monthly Meeting

R.P.M. Agenda

Play Music to get the Blood Flowing
Team Building game, a outside of the office location is a must!

Purpose:





Requirements:
· To continue Team focus on Goals

_____ One- two people in charge (Rotate this 

· Review of our Hard Work this Month

           each meeting)

· Team Training (Systems)

.

_____ Written Agenda filled out in advance

· Maximize productivity by reviewing the “Stats”
_____ All in attendance (even Part-timers)
· Solutions for Growth from the “Stats”

_____ Three-Four hour commitment 
                            “What’s the best thing that happened this month in our practice?”

Results:

· Production results: 
Dr. ________   Hyg. _________  Total _________

· Collection results:__________________

· Month end results __________ (Over/under goal)

· # of patients diagnosed ____________

· # of patients scheduled ____________

· Asked for Referrals? ______________

· # of New Patients for the past month:

· Review of New Patient logistics. Where did our new patients come from this past month internal vs. external marketing?

Plan:

· Which game are we doing today to have “FUN” at the office?

· Team member celebration/acknowledgments  “From the Heart”.
· Review of our “STATS” report 

· Create action plan for better “STATS” for the next month

· What internal/external marketing are we working on this quarter?

· Who is doing what for the quarterly marketing action plan?
· What Training are we doing today to better serve our patients? ______________________

· What Verbal skills, role-plays do we want to practice to better serve our patients?  

Momentum: (Build momentum for the future)

· What is the POSITIVE quote or message that we will be working towards this next month?

· Review of Next Month goals
· Review of Yearly goal and the result if we meet our goal

· Review of Reward for this month
How and Why to Use Team Building Games 
As a professional speaker and trainer for nearly twenty years, David Greenberg conducted team building games for hundreds of organizations. The activities in this handout are some of his favorites because they are fun and relatively simple to conduct, and can evoke great conversations on how to work together and enjoy the fruits that come from a well-functioning team. Depending on your timeframe and objectives, you may wish to combine two or more of the activities. Be careful not to underestimate the power of these games because of their simplicity -- these are field-tested proven winners that have produced outstanding results for hundreds of teams and can do the same for you. As the facilitator, here are some guidelines you should follow to ensure a successful outcome: 

1. Make It Safe 
The idea of participating in a game can sound like great fun to some while sounding terrorizing to others. To some, playing a game reminds them of high school gym class, where they may have been picked last for the team. As an adult, they don’t want to relive those painful memories in front of their colleagues. The games in this handout are designed to be safe and easy for virtually anyone to participate. As the game facilitator, you need to ensure that the atmosphere remains supportive to ensure that no one is hurt physically or emotionally.  

2. Make It Clear and Relevant 
If people are to participate fully in the activity, your instructions must be clear and easily understood. Otherwise, people will sit there looking at you like a deer caught in the headlights. Provided to you are suggestions for what to say and questions to ask in each game. Rehearse the game out loud on your own as much as possible before doing it with your team. Change the suggested script and questions to reflect your style and your team’s needs. 

3. Value All Feedback 
Most of the games are designed for the participants to provide feedback about the experience. To help ensure a beneficial conversation, value all the feedback and thank each person for his or her contribution (even if the contribution is one with which you don’t agree). You may wish to use a flipchart or board to capture your team’s ideas and discuss them in detail as appropriate. 

4. Get Everyone’s Feedback 
One technique to help facilitate a good discussion is to toss a ball to someone in the group and say, “If you’ve got the ball, share an idea and then toss the ball to someone else. We’ll give our undivided attention to whoever has the ball.” This simple technique works wonders for drawing out people who might otherwise remain silent. Mr. Greenberg uses a “koosh” ball for this process (a ball made from colorful elastic strings, usually available at toy stores). 



Sometimes when you have a stressful day or week, what do you like to do????

I like to play games and bring some silliness into my stressful life to break up my day or week.

Here is your game to play this week:

Follow the instructions to find your NEW NAME.  The following is an excerpt from a children’s book, “Captain Underpants and the Perilous Plot of Professor Poopypants” by Dave Pilkey

The evil Professor forces everyone to assume new names and we will be using these names throughout our team meeting times.

USE THE THIRD LETTER OF YOUR FIRST NAME TO DETERMINE YOUR NEW FIRST NAME:

A =poopsie
B =lumpy
C =buttercup 
D =gidget 
E =crusty
F =greasy 


G =fluffy 
H =cheeseball 
I =chim-chim
J =stinky
K =flunky 
L =boobie 

M =pinky 
N =zippy
O =goober
P =doofus
Q =slimy
R =loopy


S =snotty
T =tulefel
U =dorkey
V =squeezit
W =oprah
X =skipper 


Y =dinky
Z =zsa-zsa

USE THE SECOND LETTER OF YOUR LAST NAME TO DETERMINE THE FIRST HALF OF YOUR NEW LAST NAME:

A =apple
B = toilet
C =giggle 
D =burger 
E =girdle
F =barf


G = lizard 
H =waffle
 I = cootie
J =monkey
K =potty 
L =liver 


M =banana 
N =rhino
O =bubble
P = hamster
Q =toad
R =gizzard


S =pizza
T =gerbil
U = chicken
V = pickle
W =chuckle
X = tofu


Y =gorilla
Z =stinker

USE THE FOURTH LETTER OF YOUR LAST NAME TO DETERMINE THE SECOND HALF OF YOUR NEW LAST NAME:

A =head
B = mouth
C =face 
D =nose 
E =tush

F =breath


G =pants
H =shorts
I =lips

J =honker
K =butt 
L =brain 


M =breasts 
N =chucks
O =bum
P =biscuits
Q =toes

R =buns


S =fanny
T =sniffer
U =sprinkles
V =kisser
W =squirt
X =humperdinck

Y =brains 
Z =juice
YOU WILL NOW USE THIS NEW NAME FOR THE ENTIRE TEAM MEETING AND REMEMBER:

Children laugh an average of 146 times a day: Adults laugh an average of 4 times a day.  Put more laughter into your life!!!

Here are a few games that Mr. Greenberg  suggests to begin having “FUN” with your team(s)!
A “Kiss” of Appreciation 
	Objectives 
	This short activity helps strengthen the team by having members show their appreciation for each other’s contributions while reinforcing how important each person is to the team’s success. 

	Preparation 
	Fill a large bowl with several Hershey Kisses® and place on a table. 

	Procedure 
	Hold up the bowl of Hershey Kisses®. 

	Say 
	In a moment, I’d like each of you to come to the front of the room and help yourself to three Hershey Kisses®. One will be for you to enjoy, and the other two are for you to give to people who made a difference in your life -- people on the team who you especially enjoy working with, want to get the opportunity to work with, wish to thank, and so on. Now, everyone please get your Kisses and distribute them as you desire. (Everyone heads for the bowl at the same time.) 

	Discussion Questions 
	How did it feel to receive a Kiss? How did it feel to give a Kiss? Were there any surprises? What can we do as a team to ensure that we recognize and show our appreciation for each other’s contributions? What can you do personally to ensure that you recognize and show your appreciation for each other’s contributions? How can we give a “Hershey Kisses®” to our patient’s each and everyday?

	Materials Required 
	An ample amount of Hershey Kisses® (at least three per person), large bowl (Mix up the flavors) 

	Comments 
	Were there lots of noise, smiles, hugs, and even a few tears? 

	Group Size 
	4 – 100 

	Approximate Time 
	5 – 15 minutes, depending on group size 


Game II:

Who Will Cross the Line First? 
	Objectives 
	This short on-your-feet activity helps team members realize that they’ll be more successful working together toward the same goals rather than standing apart.

	Preparation 
	Place masking tape on the floor to divide the room in half 

	Say 
	Everyone please stand on one side of the line, opposite another person. (Allow for participants to take their places.) You have 30 seconds to convince the person opposite you, without force, to cross the line. Begin. (Announce that time is almost up after about 25 seconds.) 


	Discussion Questions 
	How many of you got the other person to cross the line? How did you do it? What did you try that didn’t work? How many of you offered to cross the line if the other person crosses—if you cross, so will I? That way who wins? (Both people). How do you feel about the following statement: “Together we’ll be considerably more successful reaching for the same objectives rather than standing apart concerned about who will be first.” How does this apply to our workplace and team? How does our “ego” sometimes get in the way of our success? How can we work together to ensure greater collaboration? What can you do personally to increase the collaboration on our team? How will this help our team? 

	Materials Required 
	Masking tape 

	Group Size 
	Any size 

	Comments 
	This is a very simple activity, but don’t let that fool you – it can stimulate a great discussion about what it takes to get the most collaboration from team members. 

	Approximate Time 
	10 -30 minutes, depending on discussion time 


Game III:

A Vision is Worth A Thousand Words 
	Objectives 
	This fun activity helps team members release their creative juices while developing a clear collective vision for becoming a stellar team. Design the Vision of the dental practice as a Team!

	Preparation 
	Gather several magazines you don’t want back. Even better, ask each person to bring two or three old magazines with them to the meeting. 

	
	Form two teams ( if you have more than six team members) and give each group a sheet of flipchart paper, a bunch of magazines, scissors, markers, and glue sticks. 

	Say 
	It’s generally believed that we gravitate toward what we think about most and what we visualize. Let’s spend some time creating a vision of what we want our team and workplace to look like in order to function at peak performance. With your team members, please cut images and words from the magazines to create the vision you have for our team. Glue them to the flipchart paper, and in about 15 minutes I’ll ask you to sign your masterpieces and hold them up for everyone to see. 

	Discussion Questions 
	How did you first feel when I said we’d be working with scissors and glue? How did you feel as we got into the activity? How does that relate to trying other “unusual” things? How much does your collage differ from our current reality? How can we work together to achieve your vision? What can you do personally to achieve this vision? What are the first specific action steps? How can we ensure that we stay on-track? How can we monitor and reward our progress? 

	Materials Required 
	Several magazines (about two – three per person), scissors, glue sticks, flip chart paper, markers 

	Group Size 
	Teams of 4 – 6, up to as many teams as you’d like.

	Comments 
	You may wish to hang the collages on the walls of a prominent area in your Team room for the team to see on a regular basis and monitor the progress toward reaching the visions.  Talk about the vision at each team meeting.  Are we still on track with these images and sayings?

	Approximate Time 
	20 – 45 minutes, depending on the number of teams and discussion time 


Game IV:

A Puzzling Team 
	Objectives 
	This quick, on-your-feet activity is the perfect way to remind team members to be generous, look beyond themselves, and tap into the team's resources to solve problems. 

	Preparation 
	Purchase several different children’s frame puzzles (frame puzzles are ones where the pieces fit into a frame and typically contain about six to ten pieces). Number the puzzles (write the puzzle number on the front of the frame). Place the puzzle pieces into envelopes and number the corresponding envelopes. Remove one piece from each envelope and place it in a different envelope (one where the piece does not fit the puzzle). Seal the envelopes. 

	Procedure 
	Form teams and give each team one of the children’s frame puzzles and the corresponding envelope filled with puzzle pieces. 

	Say 
	Let’s see which group is best at solving problems. On the count of three, open your envelope and put your puzzle together. The first team to complete their puzzle wins a great prize. 1, 2, 3, go! 

	Discussion Questions 
	How did you feel when you discovered that you didn’t have all the pieces that you needed to complete your puzzle? What does that remind you of in our workplace? Who gave up the piece they didn’t need before finding the one they did need? Why did you do that? Who had to convince a team to give you the piece you needed before they found their missing piece? How did you do that? Are there times when we need to look beyond ourselves or our department for help? What can happen to the overall team when one member or one department doesn’t have an attitude of sharing? How can we help others get all the pieces they need to succeed? 

	Materials Required 
	Several different frame puzzles, envelopes, prizes to award to the winners 

	Group Size 
	Teams of 2 – 4 people per team, up to as many teams you want to create. 

	Comments 
	Most participants think there’s nothing to this until they try to insert the last piece and discover that it doesn’t fit. Some think it’s a mistake and give up. Most start hunting amongst the other groups for their missing piece. But will they be willing to give up the piece they have before they find the one they need? Eventually all the puzzles are completed and an interesting discussion begins. If a huddle or team meetings are not done routinely, do we feel like we’ve lost “the missing piece” to having our systems run smoothly daily, weekly, monthly?

	Approximate Time 
	5 – 15 minutes, depending on discussion time 


Game V:

Building Castles in The Air 
	Objectives 
	This fast-paced activity helps teams learn to achieve measurably better results through improved planning, communication, delegation, and learning from their successes and failures. 



	Procedure 
	Form teams and provide each with a deck of playing cards. 



	Say 
	Using one deck of cards per team and no other materials, build from your tabletop up, the tallest freestanding card castle you can. I’ll award a prize for the tallest castle. You have four minutes. Begin! (Announce when time is up, measure each card castle, and award a prize to the team with the tallest castle.) 

If I gave you a few minutes to discuss a strategy with your team members, do you think you could achieve measurably better results using a new deck of cards? 

I’m going to give you three minutes to discuss how you can achieve measurable better results in Round Two using a new deck. During your planning session, please set a height goal and do not touch any of the cards. At the conclusion of the planning session, you will be required to take down your first castle. You have three minutes to plan. Begin. (Announce when three minutes has elapsed.) 

Take down your first castle. (Distribute a second deck of cards to each group. It’s best for this deck to be a different color than the first deck.). You have four minutes to build the tallest castle and strive for the height goal you set using only the new deck of cards. Begin! (Announce when time is up, measure each card castle, and award a prize to the team with the tallest castle.) 

	Discussion Questions 
	How many teams got measurably better results in Round Two? What enabled you to do this? What was the impact of more planning time? How did having a specific goal help? Why didn’t you combine resources and join the teams together? How does this activity relate to our team and our workplace? How can we together to achieve measurable better results? What things can you do personally to achieve measurably better results? How does the daily huddle help with this exercise?  What information on the route slip would help us to achieve our daily production goal? What other tools do we have in our dental practice to help us gain the results we want?


	Materials Required 
	Two packs of different color playing cards per team, a measuring tape 



	Group Size 
	Teams of 3 – 6, up to as many teams as you can make 



	Comments 
	This is always a crowd pleaser for the energy and the insights. 



	Approximate Time 
	15 – 25 minutes, depending on discussion time 


Are you ready to have “Fun” at your team meetings? 

Here are 50 great ideas for your next meetings…

1. Rotate the person in charge; nominations by team members, names out of hat, suggestions from patients as to who do they feel should lead a meeting, etc.

2. Get team involved, Dr not allowed to speak or lead meeting.

3. Have a written agenda posted 1 week in advance in team room to have anyone put items on agenda.  If you write you must present the item you want to talk about.

4. Take your meeting out of the office, bowling alley, miniature golf, swim party, boat ride, limo ride, etc. 

5. Each team member has a hobby of some kind, hold a team meeting doing that hobby and that person’s who hobby we are doing is the leader for this team meeting.  

6. Have a “pot luck” meeting, bring the recipe for each item that is brought to the meeting, this includes the doctors as well.

7. Hand out team rewards at a meeting or “From the Heart appreciation” notes written this past month by each team member and doctor.

8. Do the boring reports presented with costumes.

9. Come dressed to meeting with our clothes inside out, backwards or in costume.

10. Hire a personal trainer to come into the practice and instruct us as to how we can take better care of ourselves.

11. Use a squirt gun to wake up those that are napping or appearing bored.

12. Handout play money to the team members with good ideas, they can cash it in for prizes.

13. Place some money under a chair at the team meeting, whoever gets it, is in charge of the next meeting.

14. Have celebrations, birthday, and pet days; kid days, etc.

15. Have a team brag day. Each person wears a crown, hat, or wears a sash for their accomplishment.

16. Go on field trips, lab, referring offices, suppliers, etc.

17. Pick a word at the beginning of meeting and see how many times we can use it doing the meeting.  Give each team member 10 pennies and a cup, see how many times a person uses that word, they put a penny into their own cup.
18. Play games, Twister for the DISC,

Pin the tail on the Donkey for the New Pt Relationship form (the more questions you get answered, the more tails you get to pin onto the donkey, closes wins a prize). 

Jeopardy game for Answering questions with Question.  Do you really know what your patients or team member is really asking?  Categories can be DiSC, NP Experience, Objections, Closing the Case, Patient Relationships, etc.

19. Acknowledge a team member for something you observed her/he doing that was great. Picture of Team Member in a frame on front counter or in Reception room for a month with a little story about them.

20. Bring jokes, knock-knock jokes, and fun stories to the meeting.

21. Have a drawing for movie tickets or a free dinner.

22. Play Bloopers, Family Feud, etc.(Find games on the internet by searching for Team Building Games).

23. Use Whoopi cushions.

24. Play musical chairs, whoever is left has to role-play a scenario that happened in the office this month and how could we have changed the scenario into a positive result..

25. Take pictures when doing “fun times with the team” and hang them up in team room and reception room.

26. Have an “STRESS” ball or BEAN BAG ITEMS for releasing frustrations or to communicate better with team members.

27. Have a bell to ring should someone get carried away during a discussion.

28. When a problem is put onto the table, throw out a $10 bill, the person that solves the problem gets to keep the money and is leader of the next meeting.

29. Bring stuff animals to a meeting, make them be the patient and role-play with the stuff animal and your other team members.  Then using leaders & trailers, pass an animal amongst each other answering a question by a question.  Last one standing wins the question “hot potatoes” game using L & T, does this make sense?

30. Give massages to team members during a team meeting, or anytime when needed.

31. Meet with another office and mastermind with them on marketing ideas, what works well for their office and what challenges do they have and etc.

32. Take your meeting on a picnic or nature walk.

33. Hold a meeting in a hot tub or pool.

34. Have a bonus lottery and take all the bonus earned for the week and put it into a drawing to be picked a your meeting.

35. Before each department gives their report, each one must open a fortune cookie, read the message inside and then give their report  (ex: .

36. Spend the afternoon at a Spa; get manicures, pedicures, and massages.

37. Have a “Power Circle” sharing your feelings of the week, pros and cons w/ solutions.

38. Have a meeting that consists only of successes, nothing negative.

39. Listen to motivational tapes, CD’s or music.

40. Take a limo ride only Dr knows destination and give out money for a shopping spree to be used only on team member, not on any other family member.  After shopping have a nice meal and share why you purchased what you purchased.

41. Have a “theme” for your meetings and maybe for an entire month including costumes and do a give away for the patients who kept their appointments that month. (ex: April is the opening of baseball season, dress up with team jerseys-YOUR LOGO on the front, team member’s name on the back.  Wear these for the entire month and hold a drawing for patients two or four tickets to a professional ball game.  Try to go with them as a team if possible. 

42. Come dressed in costume to the office for a week.(ex: November dress up as Indians and pilgrims). Get your patients involved and give out prizes for best costume.  

43. Holiday time, draw names for secret Santa, cash limit is $10.00 and must be a homemade gift.  Adopt a family for the holiday season (Thanksgiving & Christmas)

44. Have a campout with team members (Ex: does not have to be in a tent, rent a motor coach, rent cabins, etc.)

45. Find team-building books and find ways to express interpretation and communication skills thru fun skills.

46. At your huddle, have a “grab bag” filled with prizes to acknowledge a team member for a job well done yesterday. She/He gets to “grab” from the bag.

47. If we meet our monthly goal, take a day off and do a fun day trip to a museum or baseball game or etc.

48. Acknowledge Dr daily as a team player, do not always take but plan a surprise for he or she.

49. Have fresh flowers in a vase weekly to pass out to patients for making our day a pleasant one.

50. Have secret pals each year, where each of you do some small things for each other and no one knows who did it for them.  (ex: write notes of encouragement, appreciation, a birthday card, small candy treats, etc.)

50 + MUSIC SUGGESTIONS FOR TEAM MEETINGS.
	Name of Song
	Artist of Song
	Name of Song
	Artist of Song

	Let’s get it Started
	Black Eyed Peas
	Can you Feel It?
	Jackson Five

	Oh Happy Day
	Joan Baez
	I will Survive
	Gloria Gaynor

	It’s a Beautiful Day
	Liverpool Express
	Freedom
	Aretha Franklin

	Perfect Day
	Lou Reed
	Think
	Aretha Franklin

	Moving on Up
	M People
	Celebration
	Kool & the Gang

	I’m a Believer
	Monkees
	Grease Lightnin
	Grease Soundtrack

	We will Rock You
	Queen
	Here comes the Sun
	George Harrison

	Don’t Stop me now
	Queen
	Dancing Queen
	Abba

	We are the Champions
	Queen
	Fun, Fun, Fun
	Beach Boys

	I’m a Survivor
	Reba McEntire
	9 – 5
	Dolly Parton

	Pretty Woman
	Roy Orbison
	I’m still Standing
	Elton John

	Manic Monday
	The Bangles
	What a Feelin
	Flashdance Soundtrack

	Take it Easy
	Eagles
	Maniac
	Flashdance Soundtrack

	Take it to the Limit
	Eagles
	The Heat is On
	Studio 99

	Happy Together
	Turtles
	Great day to be Alive
	Travis Tritt

	Jump
	Van Halen
	A Beautiful Day
	Johnny Cash & June Carter

	Here for the Party
	Gretchen Wilson
	“RESPECT”
	Aretha Franklin

	Good Morning Sunshine
	From the Musical “Hair”
	I Believe I Can Fly
	R. Kelly

	Don’t Stop Believin
	Journey
	I just want to Celebrate
	Rare Earth

	Any way you want it
	Journey
	That’s the Way it is
	Celine Dion

	Emergency
	Kool & the Gang
	Taking Chances
	Celine Dion

	Are you Ready?
	Grand Funk Railroad
	Get it Together
	Grand Funk Railroad

	Feelin Alright
	Grand Funk Railroad
	Some kind of Wonderful
	Grand Funk Rail Road

	A little less Conversation
	Elvis Presley
	Irreplaceable You
	Beyonce

	My Way
	Elvis Presley
	All Shook Up!
	Elvis Presley


DO YOU SEE ANY GOOD REASON WHY YOU SHOULD NOT HAVE FUN TEAM MEETINGS EACH AND EVERY MEETING?
I didn’t think so!

LAUGH, PLAY, SMILE!

GO HAVE FUN!
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